SAMMY D FOUNDATION

ANNUAL REPORT 2018
Sammy D Foundation Inc. Annual Report 2018

1

WE ARE THE SAMMY D FOUNDATION

Shaping lives. Changing futures.
Our mission

To educate young people on the impacts of bullying, violence and alcohol
fuelled violence, by providing relevant age appropriate information,
knowledge and tools. The Sammy D Foundation empowers young
people to make positive life decisions for a better community.

Our aims
Driven by our mission and led by our values the
Sammy D Foundation aims to:

Measurably reduce youth crime in
South Australia

Our Values
We value COURAGE in the face of
adversity, the INCLUSION of all, and
mutually RESPECTFUL RELATIONSHIPS
built on TRUST

Raise awareness of harm causing
behaviours

Bring families closer together

Nurture positive relationships,
particularly mateship

Provide youth with opportunities
to be successful and feel valued by
their community
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FROM OUR CHAIRPERSON
I am pleased on behalf of the Sammy D Foundation
Board of Management to present our 2018 Annual
Report.

I would like to take this
opportunity to sincerely thank
our Board of Management,
staff and volunteers who
dedicate their time tirelessly
to our cause.

4

Sammy D Foundation Inc. Annual Report 2018

The Sammy D Foundation continues to experience
the challenge of creating a sustainable financial
model, but I would like to take this opportunity to
sincerely thank our Board of Management, staff
and volunteers who dedicate their time tirelessly
to our cause.

Recruitment
In 2018 along with new Board members Liam Hunt,
Andrew McInerney, Melanie McClave and Rosanna
Mangiarelli, we were pleased to welcome our new
General Manager, Brigid Koenig. I would like to
acknowledge Brigid’s outstanding contribution
to growing the Sammy D Foundation and her
willingness and dedication to making a difference.

Partnerships and Support
We are continually grateful for the support of
Sammy D Foundation Partner, Scrap Hotline,
who make our work possible with their gifting
of our office premises in Edwardstown. In
addition to this incredible support, Scrap Hotline
provided additional funding in the form of a
Program Partnership that will see us deliver
Methamphetamine and Other Drug Education to
all Adelaide Footy League clubs across 2018/2019.
This generosity makes a significant impact on our
ability to incite positive change in our community
and we thank Scrap Hotline and the Rawlings
Family for their overwhelming support.

Magain Real Estate continued to show community
mindedness and commitment to supporting
our work with young people in the community
through various avenues in 2018. We would like to
thank Mike Dobbin, Zoe Ball and the Magain team
for their Major Sponsorship of our Gala Dinner, as
well as their support with workplace giving, sales
and referral donations, and of course for choosing
the Sammy D Foundation as charity partner once
again at their Melbourne Cup Luncheon.

Financials
Our team and auditors continue to monitor our
financial performance closely, this resulted in a
positive result in 2018.
It should be noted that the current Government
funding concludes in 2020 and our Board of
Management will lobby to seek the continued
support of all Government Parties to enable our
successful work to continue beyond the current
agreement.
Finally, I would like to once again thank all of the
Sammy D Foundation’s Board members, staff,
volunteers, supporters and donors, and I look
forward to continuing our work together.
Brett Duncanson
Chairperson

STRATEGIC DIRECTION
As tabled previously our Board of Management continues to drive our
agreed 3 year strategic plan underpinned by:
• Less reliance on Government support and funding
• Brand awareness
• Remaining agile to community needs
• Prevention through education
This can be measured in 2018 by:
• The commencement of True Colours Programs within 4 schools
• The delivery of Methamphetamine and Other Drug Education
Programs within 36 football clubs
• A substantial increase in engagement across all social media
platforms
• The reach of 10,248 participants through our education programs
• The appointment of additional staff and an increase in volunteer
hours
• The success of our major events including our annual Gala Dinner,
Quiz Night and Comedy Gala
• An increase in corporate support
• The commencement of discussions with interstate Education
Departments
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FINANCIALS
I am pleased to present my second report
as Finance Director of the Sammy D
Foundation on the financial operations for
the year ended 31 December 2018.

The Sammy D Foundation continues to rely
on the assistance of its volunteer network
to assist with fundraising and events to
help keep these costs down.

With secured funding from the State
Government for the next 3 years (20182020) the Sammy D Foundation has been
able to grow its organisation, adding a
General Manager to assist in establishing
its fee-for-service model and partnerships
with education and sporting organisations.

As always Employee Expenses, of which
most relates to program delivery, is the
Sammy D Foundation’s greatest expense,
making up 50% of all expenditure in 2018.
The Sammy D Foundation’s Administration
Expense was the next highest, but 70% of
those costs were returned in the form of
donations.

With a guaranteed income stream the
Sammy D Foundation, over the next 24
months, has time to promote its programs
and look to establish financial long term
partnerships that will increase our reach
in the community and which has been a
focus of the new General Manager since
she has started.
In 2018 fundraising continued to be our
biggest income stream increasing by 18%
and grants increased by 82% on the back of
State Government funding. Whilst our feefor-service program income decreased, we
saw a new income stream in the form of
mentoring fill the void and between them
brought in 8% of total income which was
the same as 2017.
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The Sammy D Foundation continued to
operate efficiently in 2018 and recorded
a profit of $17,093, increased its cash
reserves and continued to identify new
markets to focus on in 2019, in both South
Austalia and interstate.

Where did the income come from?

Grants
Fundraising
Events

Programs
Mentoring
Other Income

Rent Received

Where did the money go?

The staff and Board of the Sammy D
Foundation look forward to 2019 and what
it has in store as it continues to undertake
its core activities and have a positive impact
on those young people in the community
that need it.
Andrew McInerney
Finance Officer

Professional Services
Advertising/Events

Program Expenses

Office Expenses

Employee Expenses

Maintenance


Auditor's Responsibilities for the Audit of the
Financial Report
Our objectives are to obtain reasonable assurance about
whether the financial report as a whole is free
from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes
our opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit
conducted in accordance with the Australian Auditing
Standards will always detect a material
misstatement when it exists. Misstatements can arise
from fraud or error and are considered material
if, individually or in the aggregate, they could reasona
bly be expected to influence the economic
decisions of users taken on the basis of this financial
report.


RT
INDEPENDENT AUDITOR'S REPO
DATION INCORPORATED
TO THE MEMBERS OF SAMMY D FOUN
Opinion
Entity), which comprises
Sammy D Foundation Incorporated (the
We have audited the financial report of
Other Comprehensive
and
Loss
or
Profit
of
ent
Statem
2018, the
the Balance Sheet as at 31 December
by Members of the
ent
Statem
ents,
Statem
ial
to the Financ
Income for the year then ended, Notes
Committee, and Compilation Report.
ance with Division 60 of
ial report has been prepared in accord
In our opinion the accompanying financ
ing:
includ
,
2012
Act
its Commission
the Australian Charities and Not-for-prof
n as at 31 December 2018 and
of the registered entity’s financial positio
+ giving a true and fair view
on that date; and
ended
year
the
for
mance
perfor
ial
of its financ
of the Australian Charities and
Accounting Standards and Division 60
+ complying with Australian
.
2013
ation
Regul
ission
Not-for-profits Comm
Basis for Opinion
responsibilities under
with Australian Auditing Standards. Our
We conducted our audit in accordance
nsibilities for the Audit of the Financial
Respo
r's
Audito
the
in
bed
descri
r
those standards are furthe
ance with the ethical
independent of the Entity in accord
Report section of our report. We are
Board's APES 110 Code of Ethics for
ards
Stand
l
Ethica
and
sional
Profes
requirements of the Accounting
ial report in Australia.
are relevant to our audit of the financ
Professional Accountants (the Code) that
accordance with the Code and the
in
ties
nsibili
respo
l
ethica
other
We have also fulfilled our
Not-for-profits Commission
n 60-40 of the Australian Charities and
independence requirements of Divisio

As part of an audit in accordance with the Australian
Auditing Standards, we exercise professional
judgment and maintain professional scepticism through
out the audit. We also:
+

Identify and assess the risks of material misstatement
of the financial report, whether due to
fraud or error, design and perform audit procedures
responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide
a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud
is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omission
s, misrepresentations, or the override
of internal control.
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a manner that achieves fair presentation.
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other matters, the planned scope and
timing of the audit and significant audit findings, including
any significant deficiencies in internal
control that we identify during our audit.
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BEN WILLINGTON
DIRECTOR
13 May, 2019
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FROM OUR GENERAL MANAGER
It is with great pleasure that I draft my first Annual Report for the
Sammy D Foundation in its 10th year. I was very excited to join an
organisation that’s mission is to educate and empower young people
and their support network to make positive life decisions and would
like to thank everyone for the warm welcome.
I would like to start at the beginning... Arriving at the Sammy D
Foundation’s office last April I found a team of dedicated and
passionate team members and discovered the need to consolidate
our key focuses and stay true to our mission and aims.
I was pleased with the Sammy D Foundation’s governance structure
at a strategic level that is now reviewed regularly at a detailed
operational level.
Our organisation relies heavily on volunteerism to reduce
expenditure on the organisation, and these individuals spend
their time delivering education programs, mentoring, fundraising,
administration and public relations. We are very fortunate to have
long standing volunteers and welcomed new volunteers to the team
across a number of sectors. I would like to thank them for all of their
efforts in 2018.
Being a Not-For-Profit education provider, the Sammy D Foundation
has relied heavily on grant income. In fact this year it equated to
almost 40% of our income. The need to build a sustainable financial
model has been highlighted in the Strategic Plan and is necessary for
the organisation’s future and we made a good start on this in 2018.
We built and implemented a strategy to start delivering programs
through a fee for service model and although in its infant stages, it is
performing well.
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Further achievement for the Sammy D Foundation throughout my
time here has included;
• Increasing our reach to educate over 10,000 participants this
year (leave that for Neil’s Highlights)
• Welcoming Adelaide Crows Ruckman Sam Jacobs to the team as
a key ambassador;
• Increasing the profile of the Foundation through media channels
and social media.
A positive financial result of $17,093 is thanks to a conscientious
team effort. Thank you to all involved with the Sammy D
Foundation and congratulations on a fantastic year.
2019 will see the Sammy D Foundation have a greater focus on:
• Visibility of our brand within the South Australian community
• Program numbers and participation
• New partnerships
• Establishing relationships with interstate governments
• Events and fundraising
There was a lot of activity in 2018 which will underpin the success of
the organisation in 2019.
I look forward to sharing our success through 2019 and beyond.
Brigid Koenig
General Manager

EXECUTIVE DIRECTOR
HIGHLIGHTS
I never imagined 10 years ago, as we sat around
the kitchen table discussing the idea of establishing
the Sammy D Foundation, the incredible, and life
changing work, that would be undertaken in Sam’s
name. I’ve dedicated my life to the Sammy D
Foundation over the past 10 years and I couldn’t be
more proud of what we have achieved:
• reaching over 91,000 people with our key
messages that violence is never the answer,
and to stay safe and look after your mates
• developing a suite of high quality educational
programs on bullying and violence prevention,
and alcohol and other drug education
• individually mentoring close to 200 young
people at risk
• building significant partnerships with individuals
and businesses who continue to support us
year after year
• growing a community of schools, sporting
clubs, business and individuals who are just as
passionate as we are about our cause.
No other family should have to suffer the loss of
a child due to violence, and as difficult as it is for
me to get up every day and talk about Sam’s story,
the chance of saving even just one life makes it all
worthwhile.
Neil Davis
Executive Director
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OUR PROGRAMS
The Sammy D Foundation was established in Sam’s memory to educate
young people about the impact of violence, and the consequences
it has on victims, perpetrators, bystanders, families, friends and the
broader community.
Our first violence prevention program “Impact” was launched in 2009,
and little did we know then, that we would expand our focus and grow a
solid suite of evidenced based programs aimed at:
Preventing bullying and violence in schools, sporting clubs and the
community
Educating young people about the harms associated with alcohol
and other drugs
Educating young people and their parents about how to host
a safer party

Educating parents about behavioural impact and positive role
modelling for their children
Providing young people more at risk of being impacted by
violence with access to positive role models
10
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VIOLENCE PREVENTION

4,974 EDUCATED
BULLYING PREVENTION

442 EDUCATED
CURRICULUM BASED
EDUCATION

795 EDUCATED
ALCOHOL AND OTHER DRUG
EDUCATION

1,974 EDUCATED
METHAMPHETAMINE AND
OTHER DRUG EDUCATION

1,839 EDUCATED

TOTAL
10,328 EDUCATED

VIOLENCE AND BULLYING PREVENTION
Violence Prevention Education
Violence can have significant long lasting
consequences for not only the person who
experiences it, but also the person who
perpetrates it, and for bystanders who
observe it.
Through our violence prevention programs
we share Sam’s story with the aim of
educating people about the negative
impacts of violence by providing them
with an example of its characteristics and
the consequences that it has on victims,
perpetrators, bystanders, families, friends
and the broader community.
Through our facilitated violence prevention
workshops students explore in greater
detail the impacts, and personal and
community consequences of violence, as
well as what influences this behaviour and
strategies to respond.
These programs are delivered in
schools, sporting clubs, and the broader
community.

Bullying Prevention Education
Students who are the targets of frequent
bullying can experience significant long
term negative impacts on their health and
wellbeing including a loss of self-esteem or

self-belief, increased anxiety or depression
and withdrawal from social activities.
Our bullying prevention program has been
design as a primary prevention program
aimed at changing student’s attitudes
towards bullying.
Through the telling of Sam’s story, students
are given an example of the characteristics
of bullying and the consequences it has on
victims, perpetrators, bystanders, families,
friends and the broader community.
Through our workshops facilitators help
students to explore in greater detail what
bullying looks like, sounds like and feels
like, as well as the personal and community
consequences of bullying, what influences
this behaviour and strategies to respond.

True Colours
Bullying and Violence Prevention
Curriculum Aligned Program
With reports that 1 in 4 Australian students
aged between 8 and 14 are being bullied
every few weeks or more, we believe
that education is the key to empowering
young people to make safe and positive
life choices that will ultimately lead to
a reduction of incidents of bullying and
violence

True Colours is an eight week student led
critical inquiry program that empowers
students to lead their own learning in small
groups, to identify a local issue related to
bullying and violence, undertake research
on the issue, and then work together
to propose a solution. It is based on the
philosophy that young people enjoy reallife challenges, and that providing them
with choices, leads to better engaged
learners and improved learning outcomes.
The name True Colours reflects the critical
moment a decision is made regarding
whether to engage in, or react to bullying
or violence. At that moment what are your
True Colours? Will you walk away, will you
stop a mate, will you say no to bullying and
violence.
Ultimately the program is aimed at
educating young people that violence is
never the answer, bullying is unacceptable,
and to keep themselves safe and look after
their mates. Students who participate in
the program:
• gain a greater understanding about
the impacts of bullying and violence
• gain increased confidence in their
ability to recognise risky situations and
make positive choices
• make a positive contribution towards
improving community safety in relation
to bullying and violence.
Sammy D Foundation Inc. Annual Report 2018
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ALCOHOL AND OTHER
DRUG EDUCATION
Alcohol and other drugs affect the way we
think, act and feel. Inhibitions may be lowered
and paranoia may be heightened, significantly
diminishing the brain’s ability to process
information and identify risky behaviours and
social cues. This places people who misuse
alcohol and other drugs at greater risk of
perpetrating violence, or becoming a victim of
violence.
Our interactive drug and alcohol education
and safe partying programs are based on
a harm minimisation approach. We aim to
empower young people to keep celebrations
such as end of season parties, formals,
graduations and schoolies safe and free
from tragedy, by educating them about the
effects of alcohol and other drugs, as well as
the risks of substance misuse. The program
covers risks, responsibilities, legalities, harm
minimisation strategies and what to do in
emergency situations. These programs are
delivered in schools, sporting clubs and the
broader community.

12
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METHAMPHETAMINE AND OTHER DRUG EDUCATION
Methamphetamine and
Other Drug Education
ICE, otherwise known as Crystal
Methamphetamine, is the most
potent form of methamphetamine.
Prolonged use can cause significant
health issues including malnutrition,
depression, poor cognitive function
and psychosis. Furthermore once
someone experiences addiction they
can lose comprehension of what they
are doing to themselves, their family
and friends.
The Sammy D Foundation maintains
a harm minimisation and early
intervention approach to drug
and alcohol education and this
presentation is no different. The
presentation
aims
to
educate
older players about the risks and
consequences associated with illicit
drugs, specifically methamphetamine,
promote community connectedness,
reduce stigmas and provide the tools
to make informed decisions.
Our presentation is factual and
evidence based and utilises resources
from the National Drug Research
Centre, the National Drug Strategy
Household Survey report and more.

PROGRAM PARTNERSHIP
In 2017 we launched a program partnership with Scrap Hotline and the Adelaide Footy League to
deliver Methamphetamine and Other Drugs presentations to all 67 clubs in the Adelaide Footy League
over the 2018/2019 football seasons.
All program participants have been encouraged to provide feedback on the program and this is what
they had to say:

had either a limited or intermediate
knowledge of methamphetamine
prior to the program

said the program expanded on their
knowledge of methamphetamine
and the risks associated

felt more confident to make
informed decisions about
methamphetamine

said they would recommend the
program to others
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MENTORING
Community Mentoring
Our community mentoring program
continues to demonstrate its success with
both the high number of referrals and
volunteer mentor expressions of interest
being testament to the programs efficacy.
The ongoing demand for mentoring
relationships reflects the importance of this
program within the community, and the
positive influence that mentoring programs
have on those involved.
The Youth Mentoring Program offers 1:1
individually tailored support to young
people who are considered to be ‘at risk’
or at risk of potentially disengaging from
learning and/or becoming socially isolated.
The program aims to connect young
people in need of social, recreational,
developmental and emotional support, with
a trained volunteer mentor they are able to
work with on a weekly basis. The mentor’s
role is to encourage recreation, to increase
independent living skills, and to promote
both community connections and positive
social interaction. Over time, the mentoring
relationship has a number of aims, including
improved self-esteem for the mentee, and
overall improved health and wellbeing of
the young person. The ultimate goal of the
program is to empower young people to
make positive lifestyle choices and to set
and reach attainable goals.
14
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In 2018 a number of young people were
provided with mentoring support over
an extended period of time, beyond
the minimum six month period usually
provided. This long-term support aims to
promote best practice by providing ongoing
mentoring while clients remain engaged,
rather than exiting mentoring clients from
the program after achieving a set time period
of support. Consequently, measures of the
success of the program extend beyond the
number of clients engaged, as the length
and outcomes of these relationships reflect
the program’s benefits.
Seven of our existing volunteer mentors
continued to volunteer during 2018, and
will continue in 2019. A significant number
of new volunteer mentors were trained
during the year in anticipation for future
mentoring relationships, and a number
of these relationships are planned to
commence in 2019.

Department for Education (DFE)
Out of Home Care Mentoring
The Sammy D Foundation was successful
this year in applying to join the Department
for Education’s Approved Provider Panel
for mentoring young people in out of
home care. The panel provides a statewide approved list of providers who can
offer specific wellbeing, learning and

engagement services in various programs,
including the care mentoring program. This
program focuses on 1:1 mentoring services
for young people under the Guardianship of
the Minister, aged between 10 and 17 years
and considered to be at-risk. As the Sammy
D Foundation is now a preferred provider,
DFE mentoring referrals can be made by
the Department for Child Protection Case
Managers through the Care Mentoring
Team.
This mentoring service is based on the
same aims and values as the community
mentoring program, with a focus on
empowering young people to make positive
lifestyle choices and promoting prosocial community connections. All of our
mentoring programs are evidence based
and incorporate standards of best practice
service delivery.
12 mentoring relationships will continue
into 2019, with the aim of maintaining these
relationships over an extended period of
time.
Five new mentors joined our existing pool
of mentors for out of home care mentoring.
These mentors remained engaged with
their clients throughout the year, with some
mentoring more than one young person in
the program.

Fee-for-Service Mentoring
A small fee-for-service mentoring
program was also established this
year to support referrals for paid
mentoring services, from community
service provides such as National
Disability Insurance Scheme (NDIS)
and education providers.
Two young people have remained
engaged in the program, and will
continue mentoring into 2019.
The aim for clients engaged in this
program is to continue providing
service beyond the minimum
anticipated duration of the mentoring
relationship, in order to maintain
stability for the young person.

14

COMMUNITY
MENTORING MATCHES

NEW MENTORS
TRAINED

23

17

DFE OUT OF HOME CARE
MENTORING MATCHES

VOLUNTEER MENTORS

14

13

FEE FOR SERVICE
MENTORING MATCHES

VOLUNTEER HOURS
CONTRIBUTED TO
MENTORING

499
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GRANTS AND FUNDING

Government Funding
One of our most significant acheivements
this year was securing a multi-year funding
agreement through the Department for
Education, to support the delivery of 210
bullying, violence and drug & alcohol
education programs to South Australian
schools, over the period 2018-2020.
This funding will also support delivery of
our True Colours program in 45, South
Australian, primary schools, and a formal
external evaluation of the program through
Flinders University’s Student Wellbeing &
Prevention of Violence Research Centre.
We kicked off this project in September 2018
with a school programs marketing booklet
being distributed to all South Australian
schools. An Expression of Interest for the
first intake of the True Colours Program was
also launched with 4 schools delivering the
program this year and a further 30 being
selected for 2019, 14 of these schools (47%)
are regional.
16
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City of Marion - Youth
Development Grants
A $12,000 grant from the City of Marion
enabled us to partner with Urban Movements
Entertainment to deliver two 10 week youth
programs, a Radio Show program in Term 4,
2017 and a DJ Program in Term 1, 2018.
The participants of the radio program learnt
how the radio industry works with a visit to
Hit 107. They also developed technical skills
to be able to produce a radio show ready for
internet broadcast. The participants of the
DJ program developed the technical skills
to create and record a mix of 10 songs. In
addition, all participants developed a range
of skills such as working in teams, project
management and problem solving.
Through this funding we were also able
to partner with Relationships Australia to
provide 15 of their Flexible Learning Options
(FLO) students with Violence Prevention and
Drug and Alcohol Education.

Impact100 SA
We were very excited to be shortlisted as
one of the four finalists for the Impact100 SA
Grants in 2018, and to have the opportunity
to present to Impact100 SA members at the
Grant Awards Night held on Wednesday 9
May 2018.
While we didn’t walk away with the major
grant we were awarded a runner-up grant of
$20,000. This funding enabled us to create
additional resources for teachers to help
support them to deliver our True Colours
Pilot Program.
In addition we hosted a True Colours
Showcase, which was officially opened by
the Minister for Education, the Honourable
John Gardner MP, in the Ground Floor Foyer
of the Education Building in Adelaide from 29
October to 9 November 2018. The Showcase
provided an opportunity to not only
highlight and celebrate the achievements of
the students from our pilot schools, but also
to support these students to deliver their
important messages to a wider audience.

Commonwealth Bank Community
Fund - Grassroots Grants
In 2018 the Sammy D Foundation partnered
with the Adelaide Hills Football League to
deliver our Party Wise Programs to the
following five clubs:
• Blackwood Football Club
• Kangarilla Football Club
• Meadows Football Club
• Mount Barker Football Club
• Nairne Bremer Football Club
Thanks to this funding we were able to reach
520 junior and senior players, parents and
club officials with key messages about the
consequences of violence and bullying, and
the risks associated with drug and alcohol
misuse.

This was the first year of a three year, $24,600
funding agreement, with the Commonwealth
Bank. We look forward to partnering with
the great Southern Football League in 2019
to deliver the next round of programs.

Australian Hotels Association
Hotel Care - Community Grant
Thanks to a very generous grant of $20,069
from the Australian Hotels Association we
were able to replace the very outdated
presentation equipment our facilitators use
to deliver programs in schools, sporting clubs
and the broader community. We now have
three complete sets of portable equipment,
in a sturdy case, which includes a laptop,
projector, microphone, portable speaker,
interactive audience clickers and beer
goggles. In addition to the benefit of having
brand new equipment, we are now able to
send our program facilitators to multiple
bookings on the same night, enabling us to
increase the number of programs we can
offer.

The Wyatt Trust
This is the sixth consecutive year we have
received funding support from the Wyatt
Trust and we continue to be extremely
grateful for their ongoing support.
This year we received $10,000 which enabled
us to support 10 young people through our
Community Mentoring program, as well
as providing training for new volunteer
mentors.
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OUR PEOPLE

Our Board of Management, Staff,
Ambassadors, Volunteers and
Contractors are dedicated to positively
impacting our community.
We could not achieve all that we do
without the commitment of our team.
18
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OUR STRUCTURE
BOARD OF MANAGEMENT
Chairperson: Brett Duncanson

EXECUTIVE DIRECTOR

GENERAL MANAGER

Neil Davis

Brigid Koenig

PROGRAM MANAGER
Tiffany Downing

PROGRAM COORDINATOR

PROGRAM COORDINATOR

Jessie Bennie

VOLUNTEERS

Aimee Mitchell

CASUALS

STUDENTS
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OUR BOARD OF MANAGEMENT
Our Board of Management is made up of community and business leaders who are committed to the vision, mission, values and aims of the
Sammy D Foundation. Our Board is responsible for Sammy D Foundation’s overall performance and compliance, providing strategic direction,
effective governance and leadership. All positions are voluntary and members donate their time and professional expertise.
Our Board of Management is responsible for:
• setting the strategic direction and policies of the organisation
• monitoring overall organisational performance
• approving and monitoring the annual budget , ensuring overall financial wellbeing, and managing risk
• ensuring effective engagement with stakeholders
• ensuring the organisation meets all regulatory and statutory requirements

Brett Duncanson - Chair Person
Former Port Adelaide Football Club President, Brett Duncanson was appointed as the Chairman of the Sammy D Foundation
Board of Management in 2013. Brett’s main focus is continuing the sustainability of the Sammy D Foundation so it can
continue to help reduce incidents of alcohol-fuelled violence among young people. In addition to his Directorship roles at
the Port Adelaide Football Club which spanned 15 years, Brett was also the owner and managing director of award-winning
engineering company, MacWeld Industries, where he grew the company from a 3 person to 160 person workforce over 27
years before selling it in 2012.

Dale Mazzachi - Deputy Chair Person
Dale is a Senior Associate at Adelaide law firm, Norman Waterhouse Lawyers. He practices primarily in the areas of
Governance, Regulatory and Employment law. Dale has an extensive background of community involvement, having served
as the Deputy Mayor of the City of Onkaparinga, on a Scouts Australia (SA Branch) Advisory Committee and with a number
of community associations and boards. He is the current Treasurer of the Australian Institute of Administrative Law (SA
Chapter). Dale grew up in southern Adelaide and has a background in sports education, having worked as a supervisor
and swimming coach with the State Swim group of swimming schools. He has seen firsthand the benefits of working with
young people to educate, to mentor, and to develop their potential. Dale is passionate about the vision, aims and ethos
of the Sammy D Foundation, and is privileged to have the opportunity to assist in the growth of the Sammy D Foundation
as a member of its Board.
20
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Neil Davis - Secretary
After losing his son to “One Punch” thrown by gate-crashers at a party, Neil and his wife formed the Sammy D Foundation.
The Sammy D Foundation believes that every young person deserves to be loved, supported and protected. Many need
guidance and positive role modelling to equip them with the skills and confidence needed to not only avoid dangerous
situations, but to also live healthier, safer and successful lives.

Andrew McInerney - Finance Director
As a senior finance executive Andrew has developed strong commercial, strategic and analytical skills working in the
manufacturing, retail and service industries. With not-for-profit and corporate experience Andrew’s expertise includes
leading results-driven teams to achieve outcomes and building positive relationships with internal and external stakeholders.
He is a current board member of the WT Birkalla SC and Councillor of CPA Australia SA Divisional Council.

David Hutton - Member of the Board
After working as General Manager of the Sammy D Foundation for 2 years, David joined the Board of Management in 2015
as he moved to his current employment as CEO of Rowing SA. He has a passion for working with and empowering young
people to make healthy lifestyle choices, and contributing in a positive way to the wider community. David has previously
worked in the SA football industry for over 18 years, sits on the Sport SA Board, and is currently Chair of both the Baptist
Care Foundation Board, and Gateway Baptist Church.
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OUR BOARD OF MANAGEMENT
Darren Pike - Member of the Board
Darren has worked in the sales and management field for close to 20 years and directly within advertising and media
organisations for the last 11 including Messenger Newspapers, Austereo, Fairfax Media, CareerOne, Fresh FM and Nova
Entertainment. Achieving success for his partners and clients through measurable results is what drives Darren. With
“hands on” management experience through franchise ownership and direct business management, Darren became
AAPT’s largest Franchise owner in SA/NT before moving into media. Darren was invited to join the Sammy D Foundation
Board of Management in 2016, after his significant sales and marketing expertise contributed to the delivery of a very
successful Gala Dinner event.

Fiona Curnow - Member of the Board
Fiona is currently employed by the Department for Communities and Social Inclusion, working on the transition of
Government provided disability services to the National Disability Insurance Scheme. Prior to this role Fiona was working
as a Regional Manager for Housing SA. Fiona has extensive experience working in the youth justice sector in South
Australia, has a Masters Degree in Social Science (Criminology) and has worked in both policy and operational roles in the
criminal justice system. Fiona’s main focus as a member of our Board of Management is to contribute to the development,
sustainability and growth of the education and awareness programs delivered by the Sammy D Foundation and to increase
opportunities for young people through the reach of our mentoring program.

Leah Cassidy - Member of the Board
Leah joined the Board of Management in 2017 having assisted the Sammy D Foundation over many years in reviewing and
mapping programs to current education theory and practice and current curriculum. Leah holds a Bachelor of Education, a
Masters Degree in Sociology and a Diploma of Government. Leah has worked in the education field both as a teacher and
administrator for over 20 years, including working in Hong Kong and Turkey, as well as within the Chief Executive’s office in
the Department for Child Protection. Leah is currently the CEO of Sports SA, . Her passion and commitment to social justice
and ensuring all children and young people achieve their full potential is what attracted her assisiting with the work of the
Sammy D Foundation.
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Liam Hunt - Member of the Board
Liam is an Adelaide based communications professional currently working in the finance sector. Liam has over a decade
of corporate experience across a variety of sectors including government, retail and industry organisation. He has a long
history of community work as a former Member Director of CanTeen Australia, executive committee member of Cancer
Voices SA and President of the Flinders Soccer Club. With a young family, Liam is passionate about ensuring that there is an
increased awareness of the harm caused by violence and bullying in our communities and having strong organisations like
the Sammy D Foundation providing practical service offerings to support. He believes that by working with and supporting
young people, they’ll foster respectful relationships, discover safely and make good life choices to reach their full potential.

Melanie McClave - Member of the Board
Melanie is currently Chief Operating Officer for the 3rd largest national jewellery retailer in Australia, Director/Treasurer for
MNDSA and Committee Member/Race Director for the largest Trail Running organisation in Australia. Melanie is originally
from the Wales, but immigrated to Australia over 13 years ago and made South Australia her home. She joined the
Sammy D Foundation as a Director to help assist in supporting young people make the right decisions and firmly believes
that sport or sporting codes are the way that we can educate our next generation to make sensible decisions. As a mother
of a teenage son, she understands the worry that parents face every day during these transitional years and fully supports
the Sammy D Foundation in its goal to reach every teenager and to educate them through its impacting programmes.

Rosanna Mangiarelli - Member of the Board
Rosanna Mangiarelli joined the Seven Network in 2004 as a reporter, presenter and producer and has been the host of
Channel 7’s Today Tonight for 12 years. Rosanna completed her Journalism degree at the University of South Australia
and has worked in various media outlets such as ABC Tasmania, ABC Adelaide and Southern Cross Television in Port Pirie.
Rosanna also worked as a presenter at Australia Network’s national news from Perth - broadcasting to millions in the
Pacific, Asia and India. Rosanna dedicates her time to various charities and enjoys holidaying around South Australia with
her husband, two daughters and son. After participating in the Sammy D Foundation Gala Dinner, Rosanna joined the
Sammy D Foundation Board of Management and is passionate about making a difference to the lives of young people.
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OUR AMBASSADORS
We are fortunate to have ambassadors who are committed to the Sammy D Foundation’s cause. Our ambassadors are a combination of sporting
stars and media personalities who each bring a unique set of qualities with which they support the Sammy D Foundation. We are grateful for
the dedication and contribution of our ambassadors who help to amplify our voice and our mission to their fans, networks and audiences.

Sam Jacobs
“The reason I have joined the
Sammy D Foundation is because
I want to play a part in reducing
violence in footy and all sports. I also
want to help educate and support
young people to make the best
decisions, not only for themselves,
but for their friends too.”
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Teresa Palmer

Darren Lehmann

“I’m excited and honoured to
be an ambassador for a cause
our society truly needs and look
forward to being actively involved
in the Sammy D Foundation. The
Sammy D Foundation is an inspiring
organisation that I strongly believe
in and feel honoured to be an
Ambassador for”

“I support the Sammy D Foundation’s
education and awareness programs
that are being rolled out through
schools and community groups
as unfortunately I have witnessed
the impact of violent behaviour
and I don’t want anyone to have to
experience that.”

VOLUNTEERS
We would like to thank our volunteers for their ongoing
support and commitment throughout 2018. Our volunteers
are amazing people who give their time to support our
education and mentoring programs, fundraising events,
community engagement activities and administrative
duties. Our volunteers are our strength and we value
their passion, professionalism, and overall dedication to
supporting us to achieve our goals.
In 2018 our volunteers collectively contributed
3,424 hours, bringing the total of volunteer
hours contributed since the founding of the
Sammy D Foundation to 40,939. This is a truly outstanding
feat for which we are incredibly grateful.
Along with our volunteers, we would like to extend
thanks to our staff and Board of Management who show
continued loyalty and dedication by volunteering time
above and beyond their commitment.

3,424
HOURS DONATED
IN 2018

= $142,849
WORTH OF
LABOUR

40,939 = $1,707,975
HOURS DONATED
SINCE 2008

WORTH OF
LABOUR
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OUR EVENTS
The Sammy D Foundation’s annual fundraising events are a vital source of funding for our education and mentoring programs, and also provide
greater exposure of our work and the deeper issues behind what we do.
Each of our events host varying audiences but, the underlying messages remain the same - have fun, learn about our work, and make a difference
in our community.

Sammy D Comedy Gala

Adelaide’s best afternoon of laughter
returned in 2018 at the Adelaide Town
Hall. Bringing some of the best comedians
the Adelaide Fringe has to offer our line
up included Michael Bowley, Peter Hellier,
James McCann, Tom Walker, Danny O’Brien
and many other local and international
comedians.
All artists donated their time in support of
the Sammy D Foundation and to entertain
our audience of over 300.
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Sammy D Foundation Gala Dinner

Sammy D Quiz Night

Running in its fifth year and hosting 300,
the Sammy D Foundation Gala Dinner was
attended by community leaders, well known
personalities and individuals who came
committed to the Sammy D Foundation’s
mission and vision.

Over 250 guests went back to school for the
2018 Sammy D Quiz Night!

Our 2018 Gala Dinner marked ten years since
the formation of the Sammy D Foundation
and was a commemoration of the passing
of Sam Davis as well as a celebration of the
work of the Sammy D Foundation since it
formed in 2008.

Donning their uniforms, attendees put on
their thinking caps for a night of friendly
trivia competition, all in the name of raising
funds for the Sammy D Foundation

SPONSORS AND SUPPORTERS
Thank you to the many generous individuals and
organisations who support the Sammy D Foundation with
financial and in-kind support.

Sammy D Foundation Partners

Supporters
Ian and Maureen Watkins
Peregrine - OTR Give
National Wine Centre of Australia
The Hedonist
Accru Harris Orchard
Fresh 97.2
The Strathmore
The Warradale
Apollo Print and Promotion
Allbiz Office Supplies
BGC Cleaning
TFM Property Services
Matchworks - Noarlunga
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SAMMY D FOUNDATION INC
1102 South Road, Edwardstown
South Australia, 5039
T (08) 8374 1678
F (08) 8374 1960
W sammydfoundation.org.au
E info@sammyd.org.au
Incorporated under the
Associations Incorporation Act 1985
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